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News

Welcome to our 4th Annual Recognition Event and Brand Launch edition of Sum-
mit News. As of the 22nd of October 2008 we go into the future with a new logo
and re ned brand name to better re ect our role and service as a contemporary
aged care provider. It seemed completely tting that we launch our new image at
the single most important event in our calendar year - that being our Annual Rec-
ognition Event. This event, now into its fourth year, brings together staff across
our eight centres and we take time out to recognise our staff for achievements
in education, service awards and the Annual Summit Star Program. Achieving
category winner status is quite frankly the highest accolade available for our
Staff. To achieve this status, staff must have been nominated, judged to be tting
of the nomination and then entered into the annual award. The Category win-
ners and Commendation winners are diligent individuals who are recognised by
residents, relatives or peers as being outstanding in every regard.

Our service awards acknowledge staff with continuous service at 10 years, 15
years, 20 years and 25 years. Those who attended last year s event would recall
Margaret Andrews from Elizabeth Drive who was acknowledged for 35 years of
service. In fact Margaret received a standing ovation from the attendees as ap-
preciation of the commitment she has shown to residents over this extensive
time. | extend warm appreciation to all our staff who receive service awards this
year.

Summits commitment to staff development is undeniable and this year we see
awards of certi cates or units of competency in six areas: Aged Care work, Fi-
nancial services, workplace assessment and training, frontline management,
hospitality and workplace language and literacy. For many of our staff, achieving
aquali cation is a complete highlight and receiving the certi cate nal recogni-
tion of the efforts gone into completing work assignments and undergoing rig-
orous assessment. We are grateful to the relationship we have with TAFE NSW
- Western Sydney Institute, Wesley Vocational Institute and Daniels Associates.
We could not have such high calibre training if it was not for these important
relationships and on behalf of staff | extend thanks to these training providers.

As part of the launch several of our centres will operate under new trading names
and residents at Canley Vale Nursing Home will now get used to the new name
of Canley Gardens, Elizabeth Drive Nursing Home will be known as Elizabeth
Gardens and because we share management resources to Liverpool Nursing
Home this centre name will change to Elizabeth House. The use of the term
Nursing home or Aged Care centre in our trading names has been removed as
we felt that this label was no longer required. In coming weeks all residents and
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